AMENDMENT TO AN EMPLOYMENT CONTRACT BETWEEN THE
CITY OF CAMBRIDGE AND THE CITY MANAGER, ROBERT W. HEALY, JR.

WHEREAS, a contract for employment extending to September 30, 2012 between Robert
W. Healy, Jr. and the City of Cambridge, acting through its City Council was approved on
January 12, 2009 by a vote of said City Council; and

WHEREAS, said contract was amended on June 20, 2011 by a vote of the City Council,
and

WHEREAS, a vote of the City Council taken on March 19, 2012 provides for a further
amendment to said contract so as to extend its terms to June 30, 2013.

NOW THEREFOR, in consideration of the mutual covenants contained in said contract,
the parties agree that wherever the date of September 30, 2012 appears in said contract, said date
shall be stricken and substituted therefor shall be the date of June 30, 2013. It is the express
intention of the parties to said contract that all terms and covenants of said contract be extended

to June 30, 2013.

In witness Whereof, the City Council of the City of Cambridge has voted that this
amendment to said contract be entered into as duly attested by its City Clerk, and Robert W.
Healy, Jr. has signed and executed this amendment this 19th day of March, 2012.
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2009 CONTRACT WITH CORRECTIONS ON PAGE FOUR PER ORDER NUMBER: NINE
ADOPTED ON JUNE 20, 2011 IN SECTION TEN AND ELEVEN.

AN EMPLOYMENT AGREEMENT BETWEEN THE CITY COUNCIL
OF THE CITY OF CAMBRIDGE AND ROBERT W. HEALY

Whereas, the Massachusetts General Court has adopted Chapter 279 of the Acts of 1982, which
permits an Employment Agreement between the Appointing Authority and the City Manager;
and

Whereas, the City desires to have such an Employment Agreement in order to spell out the
remuneration and benefits of the City Manager; and

Whereas, the City Manager is the Chief Executive Officer, Chief Administrative Officer, and
Chief Conservator of the Peace of the City of Cambridge, in accordance with Chapter 43,
Section 93 through 108 of the Massachusetis General Laws, (Plan E Charter); and

Whereas, Robert W. Healy Jr. has served, honorably and with distinction in the position of City
Manager since 1981, in a manner which has brought high quality, comprehensive municipal
service to residents, businesses, institutions and visitors of the City, while maintaining
unprecedented fiscal stability

Now, therefore, be it agreed by Robert W. Healy, Jr., City Manager, hereinafier referred 1o as the
“Manager” and the City of Cambridge, hereinafier referred to as the “City”, that the employment
relationship between the City and the Manager shall be governed by the following provisions:

This agreement, made and entered this 12th day of January, 2009, by and between the City of
Cambridge, a municipal corporation, and Robert W. Healy, Jr., City Mana%:r, and expires on

September30,2042- June 30,2013 (per dmend ment AdupFed 319/13 -See Ordee #73JRl 1.

Whereas, the City, acting through the City Council, desired to employ the services of'Robert W.
Healy, Jr. as City Manager of the City of Cambridge in accordance with Chapter 43, Scction 108
of the Massachusetts General Law; and,

Whereas, it is the desire of the Cambridge City Council to provide certain henefits, establish
certain conditions of employment, and to st the working conditions of said Manager; and

Whereas, it is the desire of the Cambridge City Council to (1) secure and retain the service of
Robert W. Healy, Jr. and to provide inducement to him 1o remain in such employment, (2) to
make possible full work productivity by assuring the Manager’s morale and peace of mind with
respect 1o future security, (3) promote and foster trust between the City Council and the
Manager, and (4) (o provide a just means for terminating the Manager’s services at such time as
he may be unablc to fully discharge his duties due to age or disability;

Now, therefore, in consideration of the mutual covenant herein contained, the parties agree as
follows:

-1 -



Section 1. Duties

The City hereby agrees to employ said Robert W. Healy, Jr. as City Manager of the City
of Cambridge to perform the functions and dutjes specified in Chapter 43, Section 93 through

Section 4. Disabilit
220N 4. Disability

A. If the Manager js permanently disabled, or js otherwise unable 10 perform his duties
because of sickness, accident, injury, mental incapacity or health for a penod of four successive
weeks beyond any accrued sick Jeave, City and Manager shall have the option to terminate this
Agreement subject to the conditions of Scction 3. Manager shall be Compensated for any accrued
sick leave, vacation, holiday, compensatory time or other accrued benefits.
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B. The City agrees to put into force for the Manager insurance policies for accident,
sickness and disability benefits. As a “Reasonable Accommodation” the City agrees 1o the
repair or replacement costs of the hearing devices necessary for the Manager to perform essenial
duties of the position.

Section §. Compensation

A, The Manager shall be paid an annual salary in accordance with Chapter 2.62 of the
Cambridge Municipal Code as amended by the Terms and Conditions of the Employment

according. In addition to any other general adjustments to Mmanagement pay, the Manager shall
receive a three percent salary adjustment on June 1, 2009, January 1, 2010, 201 1, and 2012.

* B. The Manager shall be covered by an insurance policy in the amount of $120,000,
payable to the beneficiary named by the employee. This insurance may include “whole life, paid
up, or cash value” insurance at the discretion of the Manager. The premium cost of this
Insurance, if any, shall continue to be paid after and throughout the Manager’s retirement as part
of his supplemental retirement and Insurance benefits, pursuant to this agreement.

C. The City shall purchase on behalf the Manager long term care insurance, as selected
by him. This insurance shall provide coverage for both the Manager and his wife during their
natural lives. The premium cost of this insurance, if any, shall continue to be paid by the City
after and throughout the Manager’s retirement and during the life of his spouse, should he
predecease her, as part of the supplemental retirement and insurance benefits pursuant to this
agreement.

D. The Manager shall be entitled to all medical, dental, hospital, life insurance and other
benefits available to non-union management personnel employed by the City.

Section 6. Evaluation of Goals

A. The Council shall review and evaluate the performance of the Manager at meetings
scheduled by the Government Operations Commitiee of the City Council. Said review and
evaluation shall be in accordance with specific criteria developed jointly by the City Manager.

B. Biannually, the City and the Manager shall define such goals and performance
objectives, which they determine necessary for the proper operation of the City, and in the

attainment of the Council’s policy objectives, and shal] further establish a relative priority among
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those various goals and objectives. They shall generally be attainable within the time limitations
as specified and the annual operating and capital budgets and appropriations provided.

Section 7. Hours of Work

It is recognized that the Manager must devote a great deal of time outside the normal
office hours of the City, and to that the Manager will be allowed 1o take compensatory time off.
One week of eamed but unused Compensatory time may be carried over.

Section 8. Automobile

Manager’s duties require that he have the unrestricted use of an automobile provided by
the City, which shall be replaced on the schedule previously established for the Mayor’s
automobile.

Section 9. Retirement

qx Section 10 Indemnification, :

The City shall defend, save harmless, and indemnify the Manager against any tort,
professional liability claim or demand or other legal action whether groundless or
otherwise, arising out of an alleged act or omission in the Manager's performance of his
duties as City Manager. Such provisions shall continue to be in effect after the

i S contract. Manager shall be paid the hourly rate in existence at

Section 1] Provisions, %{
A. The text herein contained shal) constitute the entire agreement between the parties.

B. This Agreement shall be binding upon and inure 1o the benefit of the heirs at law and
¢xecutors of the Manager.

C. This agreement shal] become effective January 12, 2009.

D. If any provisions, or any portion thereof, contained i this Agreement is held
unconstitutional or otherwise jn violation of law, the remainder of the Agreement shall be
deemed severable, and shal) not be affected and shalj remain in full force and effect.

In witness whereof, the City Council of the City of Cambridge has voted that this
agreement be entered into as duly attested by its City Clerk and the employce has signed and

o

executed this agreement this [#day of January, 2009.
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In City Council March 19, 2012
Order Number Seven

Vote to amend the contract of City Manager Robert W. Healy to change the expiration date to June
30, 2013 and all other provisions of the employment contract remain unchanged.

YEA NAY ABSENT | PRESENT

Mr. Leland Cheung [/

Ms. Marjorie Decker

Mr. Craig A. Kelley
V
Mr. David P. Maher \/
Mr. Kenneth E. Reeves
Vice Mayor E. Denise Simmons /

Mr. Timothy J. Toomey, Jr.

Ms. Minka Y. vanBeuzekom

Mayor Henrietta Davis




